
 

Issues for the week ending October 11,  2024  

 

Federal Issues 

Legislat ive 

 

HHS Publishes 2026 Payment Notice 
Proposed Rule 
On October 4, HHS released a pre-
publicat ion version of the  Notice of Benef it  
and Payment Parameters for 2026 and 
accompanying fact sheet proposing annual 
updates to standards for issuers and 
Marketplaces.  
 
Notable proposed policy changes include:  
 

•  Preventing Unauthorized Marketplace 
Activity Among Agents and Brokers: 
HHS proposes several changes to 
address unauthor ized enrollments and 
unauthorized plan switches, including:  
 

o  Uti l izing the same compliance 
reviews and enforcement act ions 
used to monitor and audit 
agents, brokers, and web-brokers 
against lead agents at broker 
agencies.  
 

o  Expanding its authority to 
suspend an agent or  broker’s 
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abi l ity to transact information 
with the Exchanges.  

 
o  Updat ing the opt ional model 

consent form that agents, 
brokers, and web-brokers may 
use to obtain and document 
consumer consent.  

 
•  State Flexibility for Silver-Loading: 

HHS seeks comment on whether to 
codify previous guidance indicat ing 
that certain si lver- loading pract ices are 
al lowed when the adjustments are 
reasonable, adequately just if ied, and 
fol low state law.  
 

•  User Fees: HHS proposes user fee 
rates of 2.5% of total monthly 
premiums for the FFE and 2.0% of total 
monthly premiums for SBE-FPs for the 
2026 benef it  year. However, if  the 
enhanced premium tax credits as 
currently enacted or at a higher level 
are extended through the 2026 benefit  
year by March 31, 2025, HHS proposes 
a user fee rate range between 1.8% 
and 2.2% of total monthly premiums for 
the FFE and a range between 1.4% and 
1.8% of total monthly premiums for 
SBE-FPs.  
 

•  Additional Proposals:  HHS also 
proposes changes to pol ic ies related to 
standardized plans and non-
standardized plan l imitat ions, premium 
payment thresholds, Essent ial 
Community Providers, Medical Loss 
Ratio, Risk Adjustment, and more.  
 

Notably, HHS did not  include any proposed 
changes related to coupon accumulators. 
However, HHS has indicated that changes 
wil l be proposed in future Tri -Agency 
rulemaking.  

 

Industry Trends  

Policy /  Market Trends 

•  CBO:  Medicare Obesity Drug 
Coverage Would Increase Federal 
Spending by $35B 

•  KFF Publishes Results f rom 2024 
Employer Health Benefits Survey  

•  OIG Report Finds States Could Better 
Leverage Coverage and Access 
Requirements to Promote Maternal  
Health Care Access in Managed Care  

 

  



 
 
CMS Releases 2025 Medicare Advantage & Part D Star Ratings  
The Centers for Medicare & Medicaid Services (CMS) issued a press release and fact 
sheet providing information about Medicare Advantage (MA) and Medicare Prescr ipt ion 
Drug Plan CY 2025 Star Rat ings. More detai led informat ion is displayed in CMS’ Star 
Ratings tables and related technical notes on the agency's website.  
 
The 2025 Star Ratings for Part C and D plans will  appear on Medicare Plan Finder 
for 2025 open enrollment and will  impact 2026 MA quality bonus payments. The CMS 
fact sheet shared that:  
 

o  Approximately 40% of MA-PDs (209 contracts) that wi l l  be offered in 2025 
earned four stars or higher for their 2025 overal l rat ing.  
 

o  Weighted by enrollment, approximately 62% of MA-PD enrol lees are current ly in 
contracts that wi l l  have four or more stars in 2025.  

 
o  Approximately 27% of PDPs (11 contracts) that wi l l  be act ive in 2025 received 

four or more stars for their 2025 Part D Rating.  
 
o  Weighted by enrollment, about 5% of PDP enrol lees are currently in contracts 

that wi l l  have four or  more stars in 2025.  
 

Overal l Star Ratings for 2025 decl ined, and the appl icat ion of  the Tukey methodology for 
outl ier delet ion led to higher cut points for certain 4 - and 5-Star measures l ike Breast 
Cancer Screening, Colorectal Cancer Screening, Blood Pressure Control,  and Blo od 
Sugar Control.  Notably the Call Center – Foreign Language Interpreter and TTY 
Availabil i ty as well as the Part D Medicare Plan Finder Price Accuracy both require 100% 
compliance to reach a 5-Star rat ing, up from 97% and 99% respectively in 2024.    

 
 
CMS Releases Final Guidance for Second Cycle of Medicare Drug Price 
Negotiations 
CMS released its f inal guidance out l ining the process for the second cycle of negotiat ions 
under the Medicare Drug Pr ice Negotiat ion Program. The guidance also explains how 
CMS wil l help ensure people with Medicare can access drugs at the negot iated prices 
from the f irst and second cycles when those prices become effect ive beginning in 2026 
and 2027.  
 
What’s New: CMS wil l announce the select ion of up to 15 addit ional drugs covered by 
Part D for the second cycle of negotiat ions by February 2025. This second cycle of 
negot iat ions with part icipat ing drug companies wi l l occur dur ing 2025, and any negotiated 
prices for this second set of drugs wi l l be effect ive start ing in 2027. The f inal guidance:  
 

•  Outlines requirements and parameters for  how part ic ipat ing drug companies must 
ensure el igible people with Medicare prescript ion drug coverage wil l have access to 
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the negotiated prices for 2026 and 2027, including procedures that apply to 
part ic ipating drug companies, Medicare Part D plans, pharmacies, mail order 
services, and other entit ies that dispense drugs covered under Medicare Part D.  

 
•  States that CMS wil l engage with a Medicare Transaction Faci l i tator that wil l  serve 

as the infrastructure in the exchange of data and the optional faci l i tat ion of 
payments to ensure that el igible individuals with Medicare and the pharmacies that  
serve them have access to the maximum fair prices.  
 

•  Provides that CMS wil l hold up to 15 patient -focused roundtable events, as well as 
one town hal l meeting, to sol ic it  feedback from interested part ies, focused on the 
cl inical considerat ions related to the selected drugs.  
 

Go Deeper: Read the f inal guidance.  
 
 

CMS Releases RFI on Medicare $2 Drug List Model  
On October 9, CMS released a request for information (RFI)  on the Medicare $2 Drug List 
model. Under the model, people enrolled in part ic ipat ing Part D plans “would have access 
to these drugs for a low, f ixed copayment of no more than $2 for a month’s supply per 
drug.” The model “proposes test ing whether a simplif ied approach to offer ing low -cost,  
cl inically important gener ic drugs can improve medicat ion adherence, lead to better 
outcomes, and improve benefic iary and prescriber sat isfact ion with the Part D benefit .”  
Sponsor part icipat ion would be voluntary.  
 
Next Steps:  Comments are due by December 9.   
 
Go Deeper:  Read the RFI and a sample $2 drug l ist,  available on the model webpage. 
 

 

CMS Issues Guidance on Premium Adjustment Percentage, Maximum Annual 
Limitation on Cost Sharing, Reduced Maximum Annual Limitation on Cost 
Sharing, and Required Contribution Percentage for Plan Year 2026  
On October 8, CMS published guidance on premium adjustment percentage, maximum 
annual l imitat ion on cost shar ing, reduced maximum annual l imitat ion on cost shar ing, 
and required contr ibut ion percentage for Plan Year (PY) 2026:  
 

•  The premium adjustment percentage for the 2026 benefit  year is 1.6002042901, 
represent ing an increase in employer -sponsored insurance (ESI) premiums of 
approximately 60% from 2013 to 2025.  
 

•  The 2026 maximum annual l imitat ion on cost shar ing is $10,150 for self -only 
coverage and $20,300 for other than self -only coverage, representing an 
increase of approximately 10.3% compared to the 2025 parameters.  

 

•  The 2026 reduced maximum annual l imitat ion on cost sharing is $3,350 for 
enrollees with household income greater than or equal to 100 percent of the 
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federal poverty level (FPL) and less than or equal to 150 percent FPL, $3,350 
for enrol lees with household income greater than 150 percent FPL and less than 
or equal to 200 percent FPL, and $8,100 for enrol lees with household income 
greater than 200 and less than or equal to 250 percent FPL.  

 

•  The 2026 required contr ibut ion percentage is 7.70%, an increase of 
approximately 0.42 percentage points compared to the 2025 value.  

 

 

CMS Extends Deadline for Feedback on Medicaid and CHIP Parity Compliance 
Templates 
The Centers for Medicare & Medicaid Services (CMS) announced it  has extended the 
deadl ine for submitt ing publ ic comments on the Medicaid and Children’s Health Insurance 
(CHIP) Mental Health Parity and Addict ion Equity Act (MHPAEA) compliance templates. 
Stakeholders wi l l now have unti l Dec. 2, 2024 to submit comments.  
 

 

State Issues  

Pennsylvania 

Legislat ive 
 
Pennsylvania Legislative Update  
Both the House of Representat ives and the Senate have f ive legislat ive session days 
remaining in the 2023-24 session. Both chambers return next Monday through 
Wednesday, and then for two days each after the elect ion before adjourning sine die on 
November 14.  
 
The House and Senate announced that the only committee meetings that wil l  occur 

through the end of session wi l l be the Rules and Appropr iat ions Committees as 

legislat ion already on the f loor of the chambers wi l l be considered. Last week saw a f lurry 

of act iv ity in both chambers, with the ant icipation of many votes next week ahead of the 

General Elect ion on November 5.  

Executive Action: The fol lowing legislat ion has passed both chambers and currently 

awaits the signature of Governor Shapiro:  

•  HB 2084  – The Senate approved Representat ive Briggs’ legislat ion creating 

l icensure standards for “Virtual Manufacturers” of prescr ipt ion drug products under 

the Wholesale Prescript ion Drug Distr ibutors License Act without amendment, with 

it  being signed by both chambers.  

•  HB 2127  – The Senate amended and passed Representat ive Fiedler’s legislat ion 

establishing the Prenatal and Postpartum Counsel ing and Screening Act, part of 

the “Momnibus” package, requir ing al l pre and postnatal cl inic ians to distr ibute 



informat ion to new family members regarding postpartum depression and avai lable 

treatment. The House concurred in the Senate Amendments and the legislat ion was 

signed in both chambers.  

•  HB 2268 – The Senate passed Representat ive Markosek’s legislat ion amending the 

Insurance Company Law requir ing private health insurance, CHIP, and Medicaid to 

cover speech therapy for stuttering. This bi l l  passed the Senate without amendment 

and was signed in both chambers and presented to the Governor.  

House Actions:  

•  HB 2563  – The House passed Representat ive Pashinski ’s legislat ion which would 

enshr ine into state law provisions of the Affordable Care Act which would al low 

chi ldren to remain on their parent ’s health insurance unt i l the age of 26, should the 

ACA be repealed federal ly. The bi l l  has been transmitted to the Senate for its 

considerat ion and awaits committee assignment.  

•  HB 2564 - The House passed Representat ive Haddock’s legislat ion that would 

enshr ine into state law the provision within the ACA prohibit ing denial of coverage 

for pre-exist ing condit ions, should the ACA be repealed federally. The bi l l  has been 

transmitted to the Senate for its considerat ion and awaits committee assignment.   

•  SB 1241  – The House amended and passed Senator Gebhard’s legislat ion 

el iminating the requirement of 24 hours of pre -examination education credits for 

l icensed insurance producer applicants. The Senate concurred in the House 

Amendments after the House adjourned fo r the week. Once the legislat ion is s igned 

by the Speaker of the House in the House’s presence, the bil l  wi l l  be sent to 

Governor Shapiro for  his s ignature.  

Senate Action: 

•  HB 2381 – The Senate passed Representat ive Markosek’s legislat ion which would 

provide state l icensing boards the abi l i ty to issue temporary regulat ions to assist 

with the implementation of interstate l icensure compacts. The bi l l  was returned the 

House with the information that the Senate had amended the bi l l ,  which in turn 

referred the bil l  to the House Rules Committee where a concurrence vote is 

expected to be taken when they return to session next week.  

 

 
Industry Trends 
Policy / Market Trends 
 
CBO: Medicare Obesity Drug Coverage Would Increase Federal Spending by 
$35B 
On October 8, the Congressional Budget Off ice (CBO) released a report that found 
Medicare coverage of anti -obesity medications (AOM) would increase net federal 
spending by about $35 bi l l ion from 2026 to 2034.   



 
Key Quote:  “Total direct federal costs of cover ing AOMs would increase from $1.6 bi l l ion 
in 2026 to $7.1 bi l l ion in 2034. Relat ive to the direct costs of the medications, total 
savings from benefic iar ies’ improved health would be small --  less than $50 mill ion in 
2026 and r ising to $1.0 bi l l ion in 2034.”   
 
Context:  The CBO report analyzed a pol icy that would author ize Medicare to broadly 
cover AOMs, such as that in the Treat and Reduce Obesity Act (TROA) .  The House Ways 
and Means Committee advanced a scaled -back version of TROA  in June that would 
require Medicare to cover weight - loss drugs for pat ients who were already taking the 
medications at the t ime of enrol lment.   
 
By the Numbers:  
 

•  Over 5 mill ion  Medicare benefic iar ies would newly qual ify for AOMs in 2026.  
 

•  Per AOM user, the average direct federal cost would be roughly $5,600 in 2026 ,  
decreasing to $4,300 in 2034 .  
 

•  Average offsett ing federal savings per AOM user would be about $50 in 2026 ,  
reaching $650 in 2034 .  
 

Go Deeper:  Read the ful l report here.  

 
 
 
KFF Publishes Results from 2024 Employer Health Benefits Survey  
On October 9, KFF publ ished the results of their 2024 Employer Health Benef its Survey  
and released a corresponding press release summarizing these results. Typically, the 
survey focuses on trends in employer -sponsored health coverage, including premiums, 
employee contr ibut ions, cost -shar ing provisions, offer rates, wellness programs, and 
employer pract ices. For this year’s survey, KFF addit ionally sought information about 
provider networks, abort ion coverage, family bui lding benefits, coverage for GLP -1 
agonists, and programs for lower wage workers. Key f indings include:  
 

•  Average family premiums for employer -sponsored coverage reached $25,572 – an 
increase of 7% since last year.  
 

•  The average amount that workers pay toward their annual premiums is up less than 
$300 since 2019 – a 5% increase over 5 years.  
 

•  Less than 1-in-5 large employers (with at least two hundred workers) that offer 
employee health benefits cover GLP-1 drugs for weight loss.  
 

Most large employers (45%) said they were not sure whether and how their plans covered 
abort ion.  

 

https://secure-web.cisco.com/1ZBxUqBpUdZ3cz9HNhu3ijuAr_s5o0pY431KNF6630XMc37dv1icYXSY9rxhTi-jGemDyxVkZB8PjwsWtkXvz7SsO3gZcfV5_hDg8lOXl7BSSsiEisg-AD5Oc2X3Cpl5jmRX-MlbeXxmtwyby-iFmVbI7b22h1vHFNewNs-Fq1yglAusqgwLv1uVl25n5fASD_DwpSY8CJO43V0lOD6wAG5Qb7grfyIlqiH-UkM_V2p0jDZXHFtJS5PdMr4npS0QFyXlF2CSK0hcP0qczEKjhojFOU2wMyePC_AUXdLVEcpUFy5YveD9gDc3JR1haLe9K/https%3A%2F%2Fcontent.ahip.org%2Fe3t%2FCtc%2FX%2B113%2Fd2QbSH04%2FVVQlgF2KC0gWW8WBvMh5FKDwMW67tPB75lZVKKN6YWdsT3qgyTW7lCdLW6lZ3ngW2mjtgH4tky0rW4jRGwb3pRG8PW5mDjBc2vKGjBW4MtGMr3ffjVQW8Tr-FF4mXm17W7kt_D-4g6wJCW3_KTm24nrlCWW22-35H6J8z1jW75vHDf1STHbwVxQZbz7KqZ_WW8SB7yv4rVxPdW3GXBYN4_0vvTW7H3SyT2YM7Q3W10cywn2lhnJ-W6cLV4m572c3MVd9lDh3VXfQVW1GBHzk431_cRW5GXqsd6lRMDFVHS3D05WkSGgVdZPts7wRfjfW5cx3f_4FgDpRW4j9QlV1kfh34W1rWzK48yr_kmW8v4tVb4hz8p9dT6RF-04
https://secure-web.cisco.com/1RBPf3rGBCgM03WKRLAYrNURziHAWdyvg0HO7CiXn3w9Y6Iv7EPAwmdLxDGApmO0xQDI8q-YcpVZPr9Vt3qsCmfiAuXZRukJT0Gpy4zDlxmYHYZMTMsmbS6Q5HVp2X1HedgQRaNVBw4oFuzZ-8ZHWZFqJ45Jo_Tmy7BDuWl0_CrIHx7fMkcmjJ3t_w2xcTB6Bqqva39RScef0KxS9q7pPHo3-mlCT7MEcUs0ePblg6yR0NBYXsqoF2tDrwr7OtU0eN2n7TfDX6wBv71vtfJIFGTbm3t_Y89C_lBFrkPRDKUej0GtZIlOU8pw2EN7CpJQZ/https%3A%2F%2Fwww.kff.org%2Fhealth-costs%2Freport%2F2024-employer-health-benefits-survey%2F
https://secure-web.cisco.com/132pbfcuu_LxvFJ-4HzFW0tFqam3V5hRTb9J8yqGim3-QXVUKTd0nH4iWa1aR99rg1O3WI4RmYskFYn8-DogzoaFpgzN0GJtD0whWfp0pLy1o9ELoY2tJFZp-ycYIJmfOh8rJnMBURsKMEpeTaL8KBkLDpwfsgzzYXZ6SASwqZege0PbP-ao4EgG6R3cXzrk0nT4A-pBLYPvPMt72VplNODeCnCiqsfnqm0bnW_JOMKzrHqwOKFfzr_SfWmKspuQnExY8PEQ2AFU-dzuDvVqUG40anNMZXbquTNFBWqQHm7HKaqOJnqLRHTd1BgUMXBPF/https%3A%2F%2Fwww.kff.org%2Fhealth-costs%2Fpress-release%2Fannual-family-premiums-for-employer-coverage-rise-7-to-average-25572-in-2024-benchmark-survey-finds-after-also-rising-7-last-year%2F


 
 
OIG Report Finds States Could Better Leverage Coverage and Access 
Requirements to Promote Maternal Health Care Access in Managed Care  
A report issued by the Department of Health and Human Services (HHS) Off ice of the 
Inspector General (OIG) found that states are not leveraging managed care provider 
coverage requirements and network adequacy standards to promote access to maternal 
health care. OIG’s findings included the following:  
 

•  Al l states require their MCOs to cover obstetr ic ian/gynecologist (OB/GYN) 
physicians and hospitals, but many States reported they do not require their MCOs 
to cover other important types of maternal health providers and professionals, 
some of whose services are federal ly required.  
 

•  Some States are not  using network adequacy standards to address important 
dimensions of maternal health care access.   For example, some States do not 
measure access to specif ic provider types such as OB/GYN 
physicians.   Addit ional ly, some States do not tai lor their standards to maternal 
health care (e.g.,  by varying appointment wait t ime requirements by stage of 
pregnancy).  
 

•  Al l States reported monitor ing MCOs’ compliance with network adequacy 
standards, but they may lack data on the standards’ impact on enrollees’ access to 
maternal health care.    
 

OIG recommended CMS: (1) take steps to confirm all States cover required services from 
maternal health care providers for Medicaid managed care enrol lees; (2) c lar ify the 
requirement that States have a provider -specif ic OB/GYN network adequacy standard; 
and (3) support States in tai lor ing their network adequacy standards to better address 
maternal health care needs. CMS concurred with all three recommendations.  

 
 
 



 

 
 

 

 

Interested in reviewing a copy of a bill (s)?   Access the following web sites:  
 
Delaware State Legislation: http:/ /legis.delaware.gov/ .  
New York Legislation:  https:/ /nyassembly.gov/leg/  
Pennsylvania Legislation:  www.legis.state.pa.us . 
West Virginia Legislation:   http:/ /www.legis.state.wv.us/  
For copies of congressional bi l ls, access the Thomas website – 
http://thomas.loc.gov/.    

The content  o f  th is  emai l  is  conf ident ia l  and in tended for  the  rec ip ient  spec i f ied only .  I t  is  
s t r ic t ly  forb idden to  share any par t  o f  th is  message wi th  any th i rd  par ty ,  wi thout  a  wr i t ten 

consent  o f  the sender .  I f  you received th is  message by mis take,  p lease rep ly  to  th is  message 
and fo l low wi th  i ts  de le t ion,  so that  we can ensure such a mis take does not  occur  in  the 

fu ture.  
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